
General Wage Increases 
June 28, 2026    4%
June 27, 2027    4%
June 25, 2028    4%

Education Expense Reimbursement
Reimbursed up to a maximum of $5,000 per fiscal year to a lifetime maximum of
$20,000. 

Cafeteria Plan Contribution

City monthly contribution that covers the premium of some plans depending on the plan
selected and the number of people in the plan. Total contribution is $3,048.75/mo. per
employee. The City’s contribution pays for nearly the entire premium, leaving only a
portion for employees and their families.

Bilingual Pay 2% of base rate of pay for eligible employees. 

Cell Phone Allowance Up to $55.00 per month prorated per pay period or a City issue cell phone provided.  

Longevity 

3% of base hourly pay after 5 years of continuous service
Total of 5% of base hourly pay after 10 years of continuous service
Total of 7% of base hourly pay after 15 years of continuous service
Total 10% of base hourly pay after 20 years of continuous service

Uniform Allowance
Employees who are sworn personnel, receive $900.00 per fiscal year for the purchase of
uniforms and $35.00 per pay period for the purchase and maintenance of uniforms. 
Non-sworn personnel will be provided the required uniforms by the City. 

Education Incentive Pay 5% for possession of an associate’s degree or higher. 

POST Pay
2.5% of base rate of pay for POST Intermediate Certificate 
6% of base rate of pay for POST Advanced Certificate  
8.5% of base rate of pay for POST Supervisory Certificate

Special Assignment Pays

Detective Premium - 5% of base rate of pay
Field Training Officer Premium - 5% of base rate of pay
SRO, NRO, Community Policing Sergeant, Administrative Sergeant/Chief of Staff, or
Traffic Safety Unit Sergeant - 5% of base rate of pay
K-9 Assignment - 30 minutes of overtime per day
Motorcycle Assignment - 3.96 hours of overtime per pay period 

Holiday in Lieu 5.75% of base hourly rate in lieu of receiving any other form of holiday compensation. 

Lateral Police Officer Referral
Employee who refers an eligible lateral police officer hire is eligible for an incentive up to
$1,000.00. 

Benefits Summary
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P A I D  T I M E  O F F

Vacation Leave 

Months of Cont.
Service

Accrued Hours Per
Pay Period

Hours Cap Vacation Cash Out

0 - 5 years 3.69

Maximum accrual of
vacation = 448

hours of vacation
leave

On November 1  of each
year, employees can make
an irrevobable election to
cash out vacation that will

accrue in the next calendar
year. 

st

6 - 10 years 5.54

11 - 15 years 6.15

16  years 6.46

17 years 6.77

18 years 7.08

19 years 7.39

20 years 7.70

21 years 8.01

22 years 8.32

23+ years 8.63

Sick Leave 3.69 hours per pay period with no limit on accrual. 

Health Insurance The City of Tracy provides benefit-eligible employees with health insurance coverage
through Kaiser Permanente (HMO, POS, PPO) and Sutter Health Plus (HMO) plans. 

Dental and Vision Insurance
The City of Tracy provides employees the choice between Delta Dental and Bright Now
Dental for dental coverage. Vision Service Plan (VSP) is the vision plan provider. 

Eligible Opt-Out of Health Coverage
For employees hired after 09/01/2006, a benefit plan must be selected for at least the
employee and are not eligible for a cash benefit. 

Life and AD&D Insurance
City-paid maximum of $50,000.00 life insurance policy is provided at no cost to the
employee. Supplemental coverage and Accidental Death & Dismemberment are available
for purchase for the employee and qualified dependents.

Flexible Spending Account 

The City offers eligible employees the opportunity to elect pre-tax dollars for dependent
care and/or qualifying out-of-pocket medical expenses. Employees must designate
annually the voluntary pre-tax payroll contributions to their Dependent Care and/or Medical
Flexible Spending Accounts (FSA).

Employee Assistance Program
(EAP) 

The Employee Assistance Program (EAP) is a benefit provided and paid for by the City for
benefit-eligible employees, spouse/registered domestic partner, and/or children under the
age of 26. Includes 6 counseling sessions per year (3 per six months). 

H E A L T H  A N D  I N S U R A N C E  P L A N S



CalPERS Retirement
Retirement

Tier
Date of Hire Formula Employee Paid

Member Contribution
City

Contribution

Sworn Employee

Tier 1
On or Before
07/02/2010 3% @ 50

9% + 3% Employee-
Paid City Share

41.56%
Tier 2

On or After
07/01/2010 and on or

before 12/31/2012
3% @ 55 9% + 3% Employee-

Paid City Share

Tier 3 -
PEPRA

On or After
12/31/2012

2.7% @ 57
50% of normal costs +

3% Employee-Paid
City Share

Pension Plan

The City of Tracy’s pension plans are administered by CalPERS. The tier an employee is placed in is
dependent upon the hire date and CalPERS membership date. New hires will generally be placed as
Tier 3 PEPRA members. Pensionable compensation limits are set each calendar year by CalPERS.
Please see www.calpers.ca.gov for questions regarding compensation limits. For questions regarding
employee and employer CalPERS pension contribution amounts, please contact the Human
Resources Department. Retirement is based on the employee’s 3-year final compensation average. 

Deferred Compensation
The City offers a voluntary 457 deferred compensation program. Employees can elect pre-tax and
Roth after-tax contributions up to the IRS annual limit. The City contributes up to a 2.5% match based
on the employee’s contribution into plan.  

Retiree Medical Leave
Bank

Employees with at least 10 years of service may convert all accrued sick leave at time of
retirement to a medical insurance bank (number of hours x hourly rate of pay). 

Retirement Payment
Upon 13 years of continuous employment with Tracy PD, employee is eligible for 1 month of
pay to be paid at time of retirement from the City of upon promotion to position elsewhere in
the City. 

L I F E  S A V I N G S  P L A N N I N G

The summary of compensation & benefits provided in this document does not constitute a contract, express or implied, and any
provisions contained in this document may be modified or revoked without notice. For more information, please refer to the
appropriate MOU’s, Compensation & Benefits Plans, City of Tracy Administrative Policies & Procedures and City of Tracy
Personnel Rules.

*PEPRA (Public Employee Pension Reform Act) is applicable to employees who have never been a member of the CalPERS
retirement system prior to January 1, 2013 OR employees who have moved between public retirement systems or public
employers within the same retirement system after more than a 6-month break in service prior to employment with the City of
Tracy.

Copies of the contracts and agreements can be found at https://www.cityoftracy.org/Departments/Human-
Resources/Employee-and-Labor-Relations 

Edited 09/2026

Bereavement Leave Up to 40 hours of paid leave for immediate family and one paid day for non-immediate family. 

Short Term Disability
(STD) and 
Long Term Disability
(LTD) 

STD and LTD administered through PORAC. Employee monthly contribution is $34.00. 

http://www.calpers.ca.gov/
https://www.cityoftracy.org/Departments/Human-Resources/Employee-and-Labor-Relations
https://www.cityoftracy.org/Departments/Human-Resources/Employee-and-Labor-Relations
https://www.cityoftracy.org/Departments/Human-Resources/Employee-and-Labor-Relations
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